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Agenda for Youth Career Accelerator in Health

Learn from
global experts

Stage 1: Before the Workshop — Online Preparation

2 weeks before Geneva

F
X
F

Virtual Session 1: Programme Virtual Session 2: Virtual Session 3: Introduction Virtual Session 4: Career Briefing of Challenge
Welcome & Orientation Understanding the Global to the Four Career Tracks Readiness Clinic | — CV, Bootcamp & Cohort
Programme overview, Health Career Landscape Orientation to the four tracks: Linkedin & Career Goals Formation
expectations, three-stage How global health careers are Global Health, Climate Health Career positioning, Introduction to the group
learning journey, Geneva evolving through public & Health Diplomacy, Public professional introduction, CV challenge. Participants are
immersion structure, and health transformation, digital Health Systems, Policy & improvement, Linkedin briefed on possible formats:
participant preparation. health, Al, climate change, Healthcare Delivery, Digital readiness, and networking poster, short video,
financing shifts, and Health, Al & Health preparation. presentation, policy note, or
- L+ - life-sciences innovation. Innovation; Pharmaceutical, innovation concept.
——— Vaccine, Biotech & MedTech
Careers.
b e
| | [ | [ | |
Participant Output Participant Output Participant Output Participant Output Participant Output
Participants clearly Participants develop an initial Participants identify their Participants prepare an Participants join a cohort,
understand the full learning personal career reflection primary and secondary career updated CV, LinkedIn profile select an initial challenge
journey, programime identifying their current tracks and begin aligning direction, short professional theme, prepare questions for
expectations, preparation interests, motivations, their interests with relevant bio, and draft personal career speakers and site visits, and
requirements, and how to knowledge gaps, and learning skills, institutions, and future goal statement for use during arrive in Geneva with a clear
engage meaningfully before, goals for the programme. career pathways. networking and mentoring. problem area to explore.
during, and after Geneva.

Stage 2: Geneva Experience — 5-Day Immersive Workshop

Session [ Activity High-Level Focus
Dav 1 — Mormi Orientation to Geneva's Health Registration, Opening session, workshop objectives, Participants understand the workshop flow, map their
'ay 1 — horning Ecosystem Geneva as a hub for global health, diplomacy, public interests across the four tracks, and connect Geneva's
health, innovation, and life sciences. ecosystem with their own career aspirations.
Technical Session I Global Global health governance, climate-health linkages, Participants identify key institutions, roles, skills, and
Day 1 — Afternoon Health. Climate Heallth " donors, NGOs, health equity, health diplomacy & entry pathways in global health, health diplomacy,
H ealthlnipl omacy international development, career pathways in global international development, NGOs, donors, and
health. UM-linked careers.
; : . - Public health systems & policy foundations, Participants understand public health and healthcare
Day 2 — Moming LZ‘;TS:C;ISF;E;SSIHE clnlh CPI.I&blI[: healthcare delivery & implementation, health delivery career pathways and identify how their
Health ca};e Deli1:re y workforce & professional pathways and career background can connect to policy, implementation,
ry pathways in public health. research, and health systems roles.
o ) o Participants identify emerging opportunities in digital
Day 2 — Afternoon | Technical Session Ill: Digital | Digital health transformation, Al for heaith, digital health, Al, data, healthtech, innovation, and
Health, Al & Health Innovation | Nealth governance, healthtech innovation, entrepreneurship, and understand the skills needed to
entrepreneurship and careers in digital Health and Al

enter these pathways.

Participants understand career opportunities across
Technical Session IV: Pharma,

' : functions across the value chain, access to medicines,| the life-sciences value chain, including pharma,
Vaccines, Biotech & MedTech

vaccines & technologies and career pathways in life vaccines, biotech, MedTech, access, procurement,
sciences, regulatory, and supply-chain roles.

Understanding the life sciences ecosystem, key
Day 3 — Morming ‘

Participants develop a structured group challenge

Cross-Cutting Skills, Leadership, teamwork, communication, storytelling :
o : ) : : L output and strengthen leadership, teamwork,
Day 3 — Afternoon Leadership & Challenge ‘ networking, collaboration, and applied challenge mr‘r?municatinn Etc-nrtelling netﬂrorhing and
Bootcamp bootcamp. ) ' '

collaboration skills.




Timeline

Stage 2: Geneva Experience — 5-Day Immersive Workshop

Session / Activity

High-Level Focus

Participant Output

Day 4 — Moming

Day 4 — Afternoon

Track-Based Site Visits —
Geneva Health Ecosystem

Institutional exposure linked to the four health career
tracks, institutional exposure followed by guided
reflection on roles, skills, and career observations.

Participants observe real institutional environments,
understand how organizations operate, document key
career observations and identify practical career entry
points, roles, and skill expectations.

Day 5 — First Half

Day 5 — Second
Half

Career Entry Pathways and
Bootcamp challenge
preparation

Challenge Bootcamp, Closing
Ceremony & Way Forward

Career entry pathways across the Four Heath Career
tracks, individual career action planning, final cohort
bootcamp presentations preparation, mentor
feedback.

Final challenge presentations, closing reflections,
recognition, certificate distribution, way-forward
guidance, and transition into the post-workshop
mentorship and alumni journey.

Participants refine their individual career action plans,
strengthen final group outputs, receive mentor
feedback, and prepare for final presentations and
next-step planning.

Participants present final outputs, receive feedback
and recognition, complete the Geneva learning
journey, and transition into the post-workshop
mentorship and alumni pathway.

Stage 3: After the Workshop — Continued Growth

Timeline

Within 1 week
after Geneva

Session / Activity

Virtual Session 1:
Post-Workshop Reflection &
Career Action Submission

High-Level Focus

Reflection on Geneva experience, site visits, technical
sessions, and career direction.

Participant Output

Participants submit a refined individual career action
plan based on technical sessions, site visits, mentor
feedback, and personal career goals.

Virtual Session 2: Career

Refining CV, LinkedIn, career narrative, cover letters,

Participants finalize an improved CV, LinkedIn profile,

2 weeks after
Geneva Coaching Clinic I — CV, and application readiness after the Geneva career narrative, and draft application material tailored
LinkedIn & Applications experience. to their preferred career pathway.

4 weeks after Virtual Session 3: UN, Practical guidance on navigating career pathways in Participants create a targeted shortlist of relevant
Geneva International Organizations & UN agencies, international organizations, NGOs, organizations, roles, internships, fellowships, and

: Global Health Career Pathways | donors, and global health institutions. application routes aligned with their career goals.
) i ) . . ) . - _ . . Participants receive track-specific mentor feedback
gweehs after '-.r'|_rtl..|al Session 4: Mentorship Track-specific mgntﬂrshlp aligned with participants and refine a practical career roadmap with priority

eneva Circles by Career Track chosen areas of interest. actions for the next 3 months.
i i ; , ] Participants build a personalized opportunity tracker

§ weeks after Virtual Session 5: Opportunity 0] rtunity search strategy, and networking outreach i i i i
e Mapping & Networking Lab ppo ty ay, a .| and networking action plan, including target contacts,

deadlines, and follow-up actions.

10 weeks after
Geneva

Alumni Showcase & Career
Progress Review

Support selected teams in refining their workshop
challenge outputs for wider visibility, partner
engagement, or future development.

Participants share progress, refine selected challenge
outputs for wider visibility, and update their career
development plan based on feedback.

12 weeks after
Geneva

Global Health Career
Community & Alumni
Engagement

Continued peer networking, opportunity sharing,
mentor touchpoints, and alumni-led learning.

Participants remain engaged through peer networking,
opportunity sharing, mentor touchpoints, and
continued collaboration within the global health career
community.
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